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	Learning outcome
	Assessment criteria
	Assessment activity/opportunity
	Assessment method
	By when?
	Evidence

	LO1 Be able to develop own personal effectiveness and emotional intelligence
	1.1 Demonstrate development of own personal effectiveness and emotional intelligence
	Discussion about personal goals in context of relevant challenges. 

Learner sets two or more short term targets with tutor/assessor

Learner must develop clear targets that are Specific, Measurable, Attainable, Realistic and Time-bound (SMART). Examples could include: taking a course, being mentored or undertaking a piece of work that involves expanding their tolerance and respect.
	Review targets and evaluate if all SMART requirements have been established. 

Review of learner’s evidence of development of tolerance and respect- such as identification of the course/work /mentoring that the learner selected and rationale for the intended SMART outcomes that the target would achieve.
	By the end of term 2
	List of two or more SMART Targets 

Evidence of selected course/work or mentorship. 
Resources used from Learning Journal  


	LO2 Be able to set targets for
developing your performance

	2.1 Set targets for developing your
personal performance that are specific, measurable, attainable, realistic and time-bound
	Learner to create action plans based on formative activities and draft a final action plan.

Learner to link SMART targets to a defined action plan with clear and achievable time frames. 
	Review targets and evaluate if all SMART requirements have been established

Review of learner evidence of clear tolerance and respect - such as identification of the course/work /mentoring that the learner selected and rationale for the intended SMART outcomes that the target would achieve.

Action plan with defined SMART activities listed in 2.1
	By the end of term 2
	Evidence of selected course/work or mentorship. 

Resources used from Learning Journal – Challenge Plan

Action plan with defined outputs and time frames. 


	
	2.2 Create an action plan to enable you to
meet your targets
	Learner works towards targets using different ways of learning, checks progress against action points, revises plan as needed. 

Learner maintains learning journal  
	Review of Action Plan sheet and Learning Journal  
 
	By the end of term 2
	Evidence of SMART targets being met. 
Activity log linked to action plan.

Resources used from Learning Journal  

	LO3 Be able to meet targets for developing your performance
	3.1 Meet targets by completing the actions on your action plan
	One to one discussion with tutor.

Learner discusses feedback with a minimum of three, one of which should be a peer and the others should be adults, for example a teacher, parent, mentor.  
Learner completes learning journal.
	Discussion Q & A with candidate. 

Review of feedback received from peers/adult involved and recorded on the Challenge Review. 
	By the end of term 2
	Feedback on the Challenge Review


	LO4 Be able to review development of your performance

	4.1 Ask a range of others for feedback on how your performance has developed
	Learner completes self-evaluation and determines if SMART targets have been met.

Learner evaluates the action log and notes any deviancies from the plan on the log. 
	Review self-evaluation.
Analysis of SMART target achievement with rational of the outcome. 
Compare action log targets. 
Notes to the action plan and log to reflect changes made.  
	By the end of term 2
	Self-evaluation summary  

Assessment Grid completed 

Recorded on progress tracker

	
	4.2 Review your actual development in your performance against your targets
for developing your performance
	Discussion about personal goals in context of relevant challenges. 

Learner sets two or more short term targets with tutor/assessor

Learner must develop clear targets that are Specific, Measurable, Attainable, Realistic and Time-bound (SMART). Examples could include: taking a course, being mentored or undertaking a piece of work that involves expanding their tolerance and respect.
	Review targets and evaluate if all SMART requirements have been established. 

Review of learner’s evidence of development of tolerance and respect- such as identification of the course/work /mentoring that the learner selected and rationale for the intended SMART outcomes that the target would achieve.
	By the end of term 2
	List of two or more SMART Targets 

Evidence of selected course/work or mentorship. 

Resources used from Learning Journal  
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